
Alaska National Guard
Active Guard Reserve (AGR)

Position Announcement #

https://dmva.alaska.gov/employment/

POSITION TITLE: OPEN DATE: CLOSE DATE:

UNIT OF ACTIVITY/DUTY LOCATION: GRADE REQUIREMENT:
Min: Max:

SELECTING SUPERVISOR: PHYSICAL PROFILE:
PULHES –

AREAS OF CONSIDERATION

INITIAL ELIGIBILITY CRITERIA

PREFER ED QUALIFICATIONS

MAJOR DUTIES MAY INCLU E

19-207

Position Number

AIR GUARD:  Please refer to attached pages for more info on the major duties and initial qualifications for this position for this 
AFSC or go to:   https://www.my.af.mil to review the AFOCD                               



SPECIAL ANNOUNCEMENT CRITERIA

APPLICATION PROCEDURES

NSTRUCTIONS TO COMMANDERS/SUPERVISORS: This position vacancy announcement will be given the broadest possible dissemination. A copy of this 
announcement will be posted on your unit/activity bulletin board.  Selecting supervisor will contact qualified applicants for interviews.  After the Human Resources
Officer (HRO) approves the selection package, the HRO office will send a notification letter to all applicants of their selection/non-selection. The selection of an 
applicant is not final until the individual has been notified by the HRO-AGR.  After the selecting supervisor makes a selection, the “routing” of the selection
package begins and ends with HRO.

THE ALASKA NATIONAL GUARD IS AN EQUAL OPPORTUNITY EMPLOYER
All applicants will be protected under Title VI of the Civil Rights Act of 1964. Eligible applicants will be considered without regard to race, age, religion, marital 
status, national origin, political affiliation or any other non-merit factor. Due to restrictions in assignment to certain units and AFSC/MOS some positions may have 
gender restrictions.



11 September 2019 / Position number 9555140R / 168th Wing Director of Staff (168 WG/DS)

168 WG Director of Staff will deliberately execute the duties and responsibilities outlined below, 
to include all aspects of executing the mission, leading people, managing resources, and 
improving the unit.

Lead wing staff agencies (WSA) and personnel by implementing, directing, and coordinating 
WSA functions, services, and activities to accomplish their respective primary mission; achieve 
and maintain WSA Air Expeditionary Force (AEF) readiness to support AEF taskings; represent 
the commander in interaction with other agencies of all levels; responsible for WSA programs 
and special projects as directed by the wing commander or wing vice commander.

Apply good risk management, accept risk and manage WSA resources to adjust the timing, 
quality, and quantity of WSA support to meet the requirements of the wing, wing commander 
and wing vice commander.

Lead and control WSA units against all relevant threats and hazards to assure mission success.

Establish and maintain effective communication processes between WSA units.

Ensure WSA unit members are well disciplined, trained, and developed; lead WSA units through 
personal demonstration of Air Force Core Values and standards and pay judicious attention to 
the welfare and morale of WSA personnel.  Enforce the Air Force cultural standards on conduct, 
performance, and discipline outlined in AFI 1-1, Air Force Standards.

Accurately evaluate and report WSA manning levels, personnel rotations and readiness; carry 
out accountable and judicious management of WSA funds, equipment and supplies to align with 
command emphasis items and priorities; inform higher echelon commanders of WSA resources, 
facilities and equipment status shortfalls. When necessary, publish guidance to document WSA-
specific processes and standards.

Maintain a stable and predictable WSA work schedule, while balancing its varied mission 
requirements with personnel additional duties.  Initiate requests for additional manpower or other 
mitigating measures when long-term changes in mission requirements occur requiring more 
man-hours than those authorized by manpower standards.

Inspect WSA units and establish processes for identifying and fixing WSA deficiencies and 
wasteful, inefficient or unsafe ways of doing business. Form within all WSA units a culture of
continuous compliance and innovation.  Develop strategic plans including long-term calendars 
and annual budgets to align authorities with mission requirements.  Carry out data-driven 
decisions while using experience, judgment and all available resources as a guide to accomplish 
goals improving all wing staff agencies.

Performs other duties as assigned.


